
 

                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                          
 

Finance Committee Agenda 
Date: 2/14/19  

Time:  11:00 a.m.  

Location: Google Hangouts (link below and also in the calendar invite) 
 

Join Hangouts Meet 

meet.google.com/aye-ojpg-hrm 

Join by phone 

+1 484-841-4858 PIN: 442 124 075# 

 

Members:  Jim Weiberg, Scott Brown, Amy Larsen, Dan Ondich, Renee Parcheta, Chris Peterson, Judy 

Pekarek, Amy Chicoine, Matt Schoenthaler, Julie Johnson, Darren Sonenstahl 

 

Finance Committee Responsibilities: 

1. Review and recommend the annual school budget to be approved by the board of directors no 

later than their June meeting. Monitor the annual budget and recommend adjustments if 

needed to the board. 

2. Review monthly account activities and balances. 

3. Review the annual audit, and report findings to the board with any recommendations for board 

action. 

4. Work with the Personnel and Human Resources committee for salaries and benefits. 

5. Post meeting notices 72 hours in advance, and keep minutes of proceedings. 

 

Agenda:  

 

I.  Financial Updates 

A.  Monthly Financial Statements (Scott Brown) 

 1. January Financial Statement 

Brown reported that we are 58% of the way through this fiscal year and have spent 53% of our 

budget. There are no cash flow concerns at this time. 

On the check register, Sonenstahl inquired about the payment made to Margo Hanson with the 

description being ER HRA Contribution. Brown and Neu will research this payment and forward 

the response to the committee.   

  

  2. Credit Card Statement 

There were no questions/comments related to the credit card statement. 

https://meet.google.com/aye-ojpg-hrm?hs=122
https://meet.google.com/aye-ojpg-hrm?hs=122
https://drive.google.com/file/d/1rxrq0XRv-JjYBEQ7e7JU7doiZsIibPxM/view?usp=sharing
https://drive.google.com/file/d/1nDOWMF0Z-oPqC_tCAnAkp2FL3wRYEfLd/view?usp=sharing


 

   

B.  ADM/Enrollment Update (Amy Larsen) 

As of 2/11/19 local ADM report = 491.26 

23 students on waitlist - currently are a little over 500 students - supplemental still at cap for S2 - 

we have been enrolling more middle school and 9th and 10th graders rather than the usual 

amount of seniors. This is creating a better balance between all grades than the traditional 

seniors being higher. We may want to discuss the possibility of increasing our enrollment cap 

for next school year. 

 

II.  Other Business/Questions  

A. HR Updates - Longevity Pay Revised (Sara Neu) 

Neu reviewed the longevity policy pay for staff including that the Board requested we bring this 

back to the finance committee for a recommendation related to how the payout should be given. 

There are three options, 1) full back pay for longevity (i.e. staff who have been at BS for more 

than 10 years would receive the 5 year bonus and the 10 year bonus), 2) longevity pay based 

on current years of service at start time of this policy (i.e. 9 year employee would not receive a 

bonus until the following year, in which they would then receive the 10 year bonus pay), or 3) 

partial backpay (i.e. 9 year employee would be paid 5 year bonus the first time this policy is 

implemented and then the 10 year bonus the following year). 

The committee recommends the full back pay option as it is not that much difference in total 

expense to the partial back pay option which was what was initially proposed. 

 

B. March meeting conflict 

The finance committee is scheduled to meet at the same time as the curriculum committee. 

Finance committee will change the March 14th meeting time to 11:30 a.m. 

 

III.  Recommendations to the Board 

The finance committee recommends that the Longevity Pay bonus be initially paid out to include 

catch up pay (full back pay) amount. That is, employees will receive their 5 year and 10 year 

bonus if they have been at BlueSky for 10 or more consecutive years. 

 

Future Meetings: 

Thursday, February 14 11:00 a.m. 

Thursday, March 14 11:30 a.m. 

Thursday, April 18 9:00 a.m. 

Thursday, May 16 9:00 a.m. 

Wednesday, June 19, 9:00 a.m. 


